ADA Public Notification

The Town of Halifax does not discriminate on the basis of disability in admission to, access to,
or operation of its programs, services, or activities. The Town of Halifax does not discriminate
on the basis of disability in its hiring or employment practices.

This notice is provided as required by Title II of the Americans with Disabilities Act (ADA) and
by Section 504 of the Rehabilitation Act of 1973. Questions, complaints, or requests for
additional information may be sent to Charlie Seelig, Town Administrator.

The Town’s ADA Grievance Procedure is established to meet the requirements of the Americans
with Disabilities Act of 1990 (ADA). It may be used by any person who wishes to file a
complaint alleging discrimination on the basis of disability in the provision of services, activities,
programs, or benefits by and within the Town of Halifax. The Grievance Procedure is available
at: http://halifax.ma.us/Pages/HalifaxMA Bcomm/AmerDisabilities/adagrievanceprocedure.doc

Persons with disabilities who need either auxiliary aids and services for effective
communication, written materials in alternative formats, or reasonable modifications in policies
and procedures in order to access programs and activities of the Town of Halifax are invited to
make their needs and preferences known to the ADA Coordinator. The Procedure for Town
Departments to Respond to Communication/Auxiliary Aid and Reasonable Accommodation
Requests including but not limited to Sign language, oral, or cued speech interpreters, audit
recordings, and assistive listening devices can be found at:
http://halifax.ma.us/Pages/HalifaxMA Bcomm/AmerDisabilities/adarespondingtorequests.doc

The Massachusetts Office on Disability has information concerning service animals:
https://www.mass.gov/doc/service-animals-and-public-accommodation-in-
massachusetts/download

This notice is available in alternative formats from the ADA Coordinator.



