
 

PURPOSE  

The purpose of this policy is to provide a systematic process for the 

reporting and proper documentation of injuries sustained while on duty. 

POLICY 

A. Treatment 

1.  Any employee who while working, becomes ill or injured because 

of his/her duties and who requires immediate medical care shall 

be treated at the closest appropriate medical facility. 

2. The initial treating physician or his/her designee will complete an 

occupational health report related to the injury. 

3. A copy of the initial occupational health report will be forwarded to 

the Fire Chief by the injured employee or the treating physician 

as soon as practicable. 

 

B. Reporting 

Employee 

1. Any member of the Halifax Fire Department that becomes injured 

while in the performance of their duties, no matter how minor, 

shall notify Fire Chief or the Officer in Charge immediately. 

2. Any member of the Halifax Fire Department that is aware of an 

occupational related illness shall notify the Fire Chief within 24 

hours.  

3. The member shall, as soon as they become injured, fill out all 
required injury reports even if the member is not seeking medical 
treatment. 
 

4. No member shall feign any illness or injury, or make false 

statements to the same effect. 

 

HALIFAX FIRE DEPARTMENT 
R&R ARTICLE 13 
 

 

INJURIES ON DUTY 

PAGE 1 OF 2 ISSUED: SEPTEMBER 25, 2009 
REVISED: January 10, 2018 

Jason Viveiros, Fire Chief 



  Supervisor 

1. Assure the Injured Employee receives medical attention if 

applicable. 

2. Notify the Fire Chief of all injuries as soon as practical. 

3. Provide the Fire Chief with a written report that details the 

circumstances which gave rise to the injury or illness within 24 

hours. 

4. Complete the firefighter injury report section of the MFIRS if a 

member is injured on a call.  

 

 



 



 



 

 

 



 


